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The fourth wave
What #MeToo can teach us about
millennial mobilization, intersectionality,
and men’s accountability
Stephen M. A. Soucie, Diana C. Parry, and
Luc S. Cousineau
As discussed in the introduction to this volume, feminist scholarship has an
established history of creating ripples and pushing the field of leisure studies in
new directions. Given over 30 years of critical inquiries from feminist researchers, scholars in leisure and all of its specializations now have access to an array
of nuanced and robust understandings of the complex phenomena of leisure and
gender, as well as how they can be studied and represented. Embracing this critical tradition, each chapter in this book functions to provide key insights into
some of the innovative conversations and actions currently being taken up by
leisure scholars operating within the emergent and dynamic fourth wave of feminism – even if their work may not be readily positioned as such. Taken
together, the collection of chapters in this volume calls attention to both the
possibilities and limitations of using technology to blur boundaries across waves
or movements of feminist thought, and rapidly globalize local feminist agendas
– specifically in relation to sexual violence against women.
Given that the #TimHunt incident in June 2015 provided the initial inspiration for this book, it would be remiss of us if we did not address the (re)emergence of the #MeToo movement in October 2017. Since the conceptualization
of this project, several feminist-inspired hashtags have entered public consciousness (e.g., #ItsNeverOkay, #PinkTax, #AmINext, #ILookLikeAnEngineer,
#SayHerName, and #ShoutYourAbortion). In late 2017, however, the digital
environment was dominated by a single hashtag: #MeToo. For leisure scholars,
then, an intersectional analysis of the #MeToo movement offers unique and
timely lessons about the fourth wave of feminism. In this sense, we have chosen
to use #MeToo as an heuristic tool to think about how to represent women’s
rapid, multivocal response to sexual violence in the current digital landscape, as
well as men’s role in fostering gender equity moving forward.

From a ripple to a tsunami: #MeToo
On October 5, 2017, the New York Times published an investigation by Jodi
Kantor and Megan Twohey (2017) into nearly three decades of sexual harassment and assault allegations against Harvey Weinstein, a powerful film producer
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in Hollywood. In this article, actors Ashley Judd and Rose McGowan openly
shared their experiences of sexual violence at the hands of Weinstein. A pivotal
moment, this was the first instance of multiple women going on the record to
address allegations against Weinstein that date back to 1990 (Victor, 2017).
Three days later, on October 8, Weinstein was fired from the film production
company he had co-founded, the Weinstein Company – after initially denying
the allegations and taking a leave of absence. On October 10, the New Yorker
published a 10-month investigation by Ronan Farrow (2017) that included
interviews with 13 women who stated that Weinstein had sexually harassed or
assaulted them. Though not personally impacted by Weinstein’s actions, cultural icons like Kate Winslet and Judi Dench swiftly denounced his behaviour
(Victor, 2017).
As Weinstein’s demise began to dominate the news cycle, a broader conversation about a culture of male sexual predation in Hollywood and other industries began to emerge. On October 15, Alyssa Milano, an actor and activist,
tweeted the statement shown in Figure 8.1.

Figure 8.1
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Almost instantly, several high-profile women operating within the Hollywood industrial complex responded in solidarity with tweets of #MeToo, including Lady Gaga, Rosario Dawson, Evan Rachel Wood, Debra Messing, Anna
Paquin, Patricia Arquette, and Gabrielle Union. Soon, wave after wave of
women, and some men, inside and outside Hollywood began using the hashtag
to share their experiences with sexual harassment and assault. Within four
months of Milano’s initial call to action, at least 100 men in positions of power
across various industries were accused of sexual violence (USA Today, 2018).
To be sure, we have seen male actors replaced in roles (e.g., Kevin Spacey
and Danny Masterson), male politicians stripped of office (e.g., Al Franken and
John Conyers, Jr.), male sport coaches and owners removed from the game (e.g.,
Rich Rodriguez and Jerry Richardson), male chefs taken out of the kitchen (e.g.,
Mario Batali and Josh Besh), male investors blocked from the boardroom
(e.g., John Lasseter and Gavin Baker), male magicians separated from the stage
(e.g., David Blaine and David Copperfield), and male media personalities taken
off the air (e.g., Matt Lauer and Charlie Rose). In this context, #MeToo is more
than an ephemeral hashtag. It has become the largest cultural reckoning with
sexual violence since women began to enter the workforce en masse in the
1980s.

Hashtag feminism
How is this wave of feminism distinct from previous waves? According to
Cochrane (2013), the fourth wave is defined by technology; more specifically,
the digital “tools that are allowing women to build a strong, popular, reactive
movement online” (n.p.). In the mid-2000s, the emergence of blogging and
citizen journalism functioned to provide visibility for women who had historically struggled to make it past traditional media gatekeepers. Everyday feminists
quickly learned to harness this technology and advance the goals of previous
waves (i.e., reproductive rights, equal pay, and workplace harassment) on a
macro scale. By 2009, for example, Jessica Valenti’s foundational website Feministing.com purported to have 600,000 readers per month (Solomon, 2009). As
a multitude of similar online spaces began to develop, a new generation of
young women and girls (millennials) became exposed to, and eventually began
to create, feminist-inspired writing, videos, and memes. Undeniably, this shift
in the digital landscape helped return feminism to the realm of public discourse.
In the last five years, we have seen the rise of social media platforms like
Facebook, Twitter, Snapchat, and Instagram. These outlets provide feminists
from across the globe with the tools to connect, build relationships, and
organize. Digital activism in the form of hashtag campaigns, which can reach
hundreds of thousands of people through the concentrated efforts of a few, is a
contemporary example of how online technology is being taken up in the
fourth wave. Feminist-inspired hashtags that have emerged since 2013 (e.g.,
#SolidarityIsForWhiteWomen, #NotYourAsianSidekick, #WhyIStayed, #Rape
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CultureIsWhen, #EverydaySexism, and #YesAllWomen), and their associated
campaigns, have provided space for those who are marginalized to share multivocal (humorous, angry, sad, and reflexive) responses to sexual violence, and
find solidarity.
Through the pervasiveness and ingenuity of digital feminist activism, feminist thought has now re-emerged as a legitimate body of knowledge, taken seriously as a political and social perspective in Western society after a long period
of being ignored. As a result, taking up a feminist identity is no longer reserved
solely for Women’s and Gender Studies students on college and university campuses, or activists in not-for-profits. In Canada, this is perhaps best exemplified
by Prime Minister Justin Trudeau’s public declaration of himself as a feminist
and to share his decision to raise his children with similar values:
I’m raising my daughter to be a feminist, yes, but [I’m] also raising my sons
to be a feminist, and understanding power dynamics and imbalances, and
the need to be there to stick up for friends, or individuals who are being
victimized or marginalized or harassed or bullied. This is something we have
to really focus on as a society.
(Trudeau, 2017, n.p.)
Beyond simply a fringe or women’s-only movement, the fourth wave of feminism is distinctly more popular and “men-friendly” than previous waves (Phillips & Cree, 2014, p. 941). Moreover, a brief survey of the #MeToo movement
in Canada suggests feminist activism in the fourth wave is complicating the
divisive online/offline binary perpetuated through the discourse of hashtag
feminism.

Millennial mobilization: #MeToo in Canada
The #MeToo movement has triggered various forms of feminist activism across
the world. To sketch some of the localized responses, we searched the Canadian
Broadcast Corporation (CBC) website (cbc.ca) for the phrase “MeToo.” Despite
our prior acknowledgement of the movement as a global social phenomenon,
we were still surprised by the number, and geographic distribution, of meaningful feminist-inspired actions taken up by individuals in their local communities.
As previously discussed, #MeToo emerged in mid-October 2017. Since then,
individuals from across Canada have taken the following concrete actions to
address sexual violence in their local communities:
In late October 2017, Joanne Ogilvie, a survivor of sexual assault, chose to
partner with the Young Women’s Christian Association (YWCA) and host a
community discussion in Regina, Saskatchewan, about sexual violence in the
media and trauma (CBC News, 2017b). For those unable to attend in person,
the event was live-streamed on the YWCA Regina Facebook page. Around the
same time, the Union of British Columbia Performers (UBCP) organized a town
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hall to provide women in the local entertainment industry a safe space to discuss
their experiences with sexual violence (Rahmani, 2017); and the Imago Theatre
Company, a feminist theatre located in Montreal, Quebec, began offering a free
15-week all-woman mentorship program designed to empower young female
artists (Indongo, 2017).
In November 2017, Downstage, a theatre company from Calgary, Alberta,
hosted two “Intimacy for the Stage” workshops to teach performers, directors,
coaches, and choreographers the importance of bystander intervention and
seeking consent (Rieger, 2018). Similarly, Erin Kembel, owner of EMK Clothing in Winnipeg, Manitoba, donated 50 percent of the proceeds from all scarves
sold in her store to Willow Place Shelter (CBC News, 2017a). At the shelter’s
request, Kimbrel also collected donations of pajamas for women and children.
In December 2017, several women worked together to organize a #MeToo
march in Toronto, Ontario (McLaughlin, 2017). Two of the organizers –
Aisling Chin-Yee, a Canadian film director, and Mia Kirshner, a Canadian
actor – also created the #AfterMeToo campaign, which hosted a symposium in
Toronto on December 5 and 6, 2017, to address sexual violence in Canada’s
entertainment industry (McLaughlin, 2017).
In January 2018, 29 Women’s Marches were held across Canada. In Saint
John, New Brunswick, Keri-Lynn Calp has organized the Women’s March for
the last two years, aiming to make it an annual event as long as is necessary
(Trainor, 2018). After attending the 2017 Women’s March in Saskatoon,
Nancy Johnson took on organizing a similar march in her hometown of
Thunder Bay, Ontario, for 2018 (CBC News, 2018). Both women cited the
#MeToo movement as motivation to act. At the end of January 2018, the Red
Gate Arts society, located in Vancouver, British Columbia (BC), hosted a town
hall about consent and accountability in the BC entertainment industry
(Hennig, 2018).
In February 2018, Sandra Pasmen, a visual artist from Kamloops, BC, hosted
her first art exhibit, which featured a 47-piece collection that she created and
centered around the theme of women’s empowerment. All proceeds from the
silent auction of the pieces were donated to the Family Tree Family Centre, a
non-profit that provides support to mothers on the margins (Dickson, 2018).
Responding to the momentum of the #MeToo movement, Women in Film and
Television Atlantic is now working to establish a code of conduct for all workers
(union and non-union) in the Atlantic entertainment industry (von Stackelberg, 2018).
Here, then, we can see a plethora of examples from both rural and urban
Canadian communities that call attention to some of the ways in which
#MeToo has become a consciousness-raising tool for women and girls to debate,
organize, and build a strong, reactive, and popular movement. All of these
examples are Canadian, and they are complemented by countless examples of
the power of #MeToo to move activism between online and offline settings from
the US, UK, Australia, and many other countries. In this context, exploring
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feminist activism within an online/offline binary is no longer productive.
Instead, it is important for leisure scholars to acknowledge that in this wave
“activism online is offline activism and offline activism is online activism” (Zimmerman, 2017, p. 59). Building on this lesson, what else can the #MeToo movement teach us about contemporary feminist praxes?

Interconnected does not mean intersectional
“When feminism does not explicitly oppose racism, and when antiracism does
not incorporate opposition to patriarchy, race and gender politics often end up
being antagonistic to each other and both interests lose” (Crenshaw, 1992,
p. 405). For leisure scholars, the #MeToo movement is a reminder that,
although we are more interconnected in this wave – we must continue to be
intentional about centering intersectional perspectives. To be sure, Crenshaw’s
(1988) initial attempts at sketching how women of colour experience complex
inequalities based on the intersection of race and gender remain deeply relevant
to our field of study. Why? As Lorde (1984) deftly noted, “there is no such thing
as a single-issue struggle because we do not live single-issue lives” (p. 163).
Unfortunately, there has been “little direct engagement with intersectionality
within leisure scholarship” (Watson & Scraton, 2013, p. 35). This is troubling,
as Crenshaw’s (1988) concept is useful for all researchers seeking to “analyze
oppressive, privileged structures, diversity, and heterogeneity” (Zimmerman,
2017, p. 64). Taking up an intersectional analysis of #MeToo, as an example,
allows for a critical examination into some of the ways in which this movement
has been represented in the media and appropriated by mainstream (White)
feminism.
Tarana Burke is the senior director of Girls for Gender Equality, a non-profit
based in Brooklyn, New York, focused on empowering young women and girls
of colour. In 1996, Burke was working as a youth camp director when a young
female camper disclosed that an older man in her life had sexually assaulted her
on multiple occasions. A survivor of sexual violence herself, Burke froze. Unsure
of how to respond, she sent the camper to talk to another female counsellor. As
the camper walked away, Burke recalls wanting to whisper, “me too” (Brockes,
2018, n.p.). In the two decades since, Burke has become a public educator and
now uses this phrase as a consciousness-raising tool in girl-centeered programming to help encourage “empowerment through empathy” (Hill, 2017, n.p.)
After growing up on the margins, Burke concentrates her efforts in working-
poor and racialized communities, “where rape crisis centers and sexual assault
workers weren’t going” when she started her activism (Hill, 2017, n.p.).
After 20 years of offline use, mostly during workshops and community events,
Burke’s phrase went viral following Milano’s call to action on Twitter. Alerted
by friends and colleagues that Me Too was circulating widely online, Burke
responded with the tweet shown in Figure 8.2.
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Figure 8.2

Over the next two weeks, #MeToo was included in 1.7 million tweets from
users in more than 85 countries (Park, 2017). During this same period, Facebook claims that 45 percent of U.S. users had at least one friend include the
phrase “me too” in a post (Park, 2017). Rather than joy, Burke soon “felt a sense
of dread, because something that was part of my life’s work was going to be co-
opted and taken from me and used for a purpose that I hadn’t originally
intended” (Garcia, 2017). More specifically, she was upset because:
The celebrities who popularized the hashtag didn’t take a moment to see if
there was work already being done, but they also were trying to make a
larger point … I don’t fault them for that part, I don’t think it was intentional but somehow sisters still managed to get diminished or erased in
these situations. A slew of people raised their voices so that that didn’t
happen.
(Hill, 2017, n.p.)
Twenty years ago, Burke founded the Me Too movement as a community-based
response to sexual violence. Without warning, Burke’s grassroots message
became rapidly popularized by a White female celebrity and adopted by mainstream feminism. Here, then, we can see Burke articulating feelings of ambivalence in relation to negotiating the sudden visibility of Me Too with the
historical erasure of black feminist thought by mainstream (White) feminism.
Upon learning about the Me Too movement started by Burke, Milano
released a statement acknowledging that a friend had sent her the image embedded
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in the initial tweet and that she had circulated the phrase without knowing its
origins (see Figure 8.3).
While Burke continues to be bombarded with ways to monetize Me Too
(Brockes, 2018), she is not concerned about retaining ownership: “It is bigger
than me and bigger than Alyssa Milano. Neither one of us should be centered
in this work. This is about survivors” (Garcia, 2017). Given Burke’s vision for
the movement, it is interesting to note how #MeToo was first represented by
the media. Deadline.com, for example, chose to title their initial article: “Alyssa
Milano Launches ‘Me Too’ Hashtag to Raise Awareness of Sexual Assault and
Harassment” (Ramos, 2017a). Following Burke’s emergence, Deadline.com
updated the title to read: “Alyssa Milano Tweets ‘Me Too’ Hashtag Inspired by
Tarana Burke, Raising Awareness of Sexual Abuse” (Ramos, 2017b) Although
Burke is made visible in this second version, the word “launches” is now missing
– as well as the corresponding implication that Milano is the leader of the
movement.
On October 19, 2017, Milano appeared on Good Morning America to position herself as a “vessel” rather than a “leader” of the burgeoning movement to
end sexual violence (Kindelan, 2017). During this interview, Milano also took
time to highlight the importance of recognizing and collaborating with existing
community-based efforts – including Burke’s Me Too movement. Without

Figure 8.3
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q uestion, Milano’s early ally-ship helped solidify Burke’s position as the
“founder” of #MeToo. Operating in this role, Burke has since received several
accolades. Most notably, Burke and other “silence breakers” were named Time
Magazine’s Person of the Year in 2017. While Burke’s image was relegated to the
inside pages, white celebrities like Taylor Swift and Ashleigh Judd were featured
prominently on the cover alondside the text: “The Silence Breakers – The
Voices that Launched a Movement.” It is here, then, that we once again see a
desire from the media to erase Burke and frame Milano as a leader of the
#MeToo movement.
Until recently, Burke had remained publicly quiet about her concerns with
the representation of #MeToo leadership in the media. On February 21, 2018,
Burke tweeted the messages shown in Figure 8.4.
Undeniably, the dominant media representation of #MeToo centers the
leadership of Milano and erases Burke’s two decades of work on the front lines,

Figure 8.4
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supporting working-poor women of colour who have experienced sexual violence. At the same time, these tweets should not be interpreted as evidence of
Burke’s desire to be named a leader. Rather, as a woman of colour raised in a
working-poor home, Burke spoke out to encourage others to reflect on how the
representation of #MeToo in the media might be shaping both the legacy and
future goals of the movement. Indeed, the real-world impact of Me Too extends
beyond first months and the Hollywood Hills. Burke wants us to remember this
important history and vision, as a global social phenomenon she brought to life
from the margins ripples further and further away from its radical roots.
As leisure scholars, what can we do to ensure that we are not contributing to
the erasure of women of colour like Burke? In 2017, Christen Smith, an anthropologist from the University of Texas at Austin, was attending a conference
when she heard a speaker reading an excerpt from her book without giving her
credit (Tiangco, 2018). After consulting with friends and colleagues, Smith
decided to create T-shirts with the text “Cite Black Women” and take them to
the 2017 National Women’s Studies Association (NWSA) annual conference
in Baltimore, Maryland. She quickly sold out. Following this conference, Smith
made another batch and took them to the 2017 American Anthropological
Association annual meeting in Washington, DC. She sold out again. At both
conferences, she was inspired by the number of non-Black female academics
from various cultural backgrounds wearing the T-shirt to “their panels and sessions and posting selfies on Twitter” (Inge, 2018, n.p.). Given the enthusiastic
response, Smith decided to create Cite Black Women accounts on social media
platforms like Facebook, Instagram, and Twitter.
On January 1, 2018, the Cite Black Women Facebook page released a series
of posts detailing five resolutions for the new year: (1) Read Black women’s
work, (2) integrate Black women into the core of your syllabus; (3) acknowledge Black women’s intellectual production; (4) make space for Black women
to speak; and (5) give Black women the space and time to breathe. Radical and
practical, these vows provide leisure scholars with actionable entry points into
thinking deeply about who we make visible and who we erase in our activism,
research, and teaching. Though we are more interconnected than ever before,
the popularity of the Cite Black Women project is a reminder that we must be
intentional about taking up a feminist praxis based on intersectionality. If not,
just like #MeToo, we will continue to “discover” social phenomena that those
on the margins (for example, indigenous women) have known about and organized against for years.

Men’s accountability
Moving forward in the fourth wave, what lessons can leisure scholars learn from
#MeToo about engaging men as allies in ending sexual violence? Matt Lauer,
former co-host of the flagship Today show at the National Broadcasting
Company (NBC), is among more than 100 men in positions of power across
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various industries that have been accused of sexual violence in the wake of
#MeToo. In a memo issued to staff, Andrew Lack, NBC News Chairperson,
claimed to have first learned about the allegations on Monday, November 27,
2017 (Bauder, 2017). Two days later, Lauer’s contract with NBC was terminated on the grounds of “inappropriate sexual behaviour in the workplace” stemming from a “detailed complaint” filed by a colleague (Bauder, 2017). On the
Wednesday morning of that week, only hours after learning about the allegations and Lauer’s dismissal, Savannah Guthrie, co-host of the Today show,
offered the following response live on-air: “We are grappling with a dilemma
that so many people have faced these weeks. How do you reconcile your love for
someone with the recognition that they have behaved badly? And I don’t know
the answer to that” (Rubin, 2017, n.p.). While we do not have an answer either,
our activism is centered on the feminist praxis that we must begin this process
by fostering a culture of accountability.
What does a culture of accountability look like in our community of (leisure)
practice? In 2015, University of Waterloo (UW) President Feridun Hamdullahpur accepted an invitation from the UN Women’s HeForShe campaign to participate in the IMPACT 10x10x10 framework alongside governments, businesses,
and other universities (heforshe.org). Through this framework, Hamdullahpur
and nine other university presidents from across the globe committed to developing innovative approaches to achieve gender equity, most notably through
the engagement of men on campus. As Associate Vice-President Human Rights,
Equity and Inclusion at UW, Diana (Parry) was selected to be the IMPACT
10x10x10 campus lead.

Fostering a culture of accountability at UW
Since 2016, Stephen has worked with Diana and UW’s HeForShe campaign to
facilitate a monthly healthy masculinity workshop across each faculty on campus.
These small group conversations with 10–15 men function to foster moments of
critical introspection rarely encouraged in most male-only spaces. To reduce
defensiveness, current best practice suggests beginning these sessions by making
the issue of sexual violence personally relevant to men (Flood, 2006). In this
context, Stephen often opens the discussion by asking participants to consider
some of the ways in which the dominant narrative of manhood has structured
their lived experience: What does it mean to be a “real man”? What emotions
are “real men” supposed to have? How are “real men” supposed to be different
from women? While reflecting on these seldom-asked questions, participants are
provided the space to connect their individual understandings with broader sociocultural narratives of masculinity. Through this critical exercise, men’s individual tensions are revealed to be collective tensions. To be sure, most men are
not comfortable with the dominant (and hegemonic) narrative of masculinity in
our society. Unfortunately, perhaps through pluralistic ignorance (Prentice &
Miller, 1993), most men feel as if they are the only ones uncomfortable when
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other men make sexist comments or jokes. Hence, they remain silent and allow
women’s oppression to continue uncontested.
From this consciousness-raising foundation, Stephen leads participants into a
group discussion about men’s responsibility to end sexual violence. We are not
guilty because we are men, we are responsible. We have a responsibility to show
up for difficult conversations. We have a responsibility to amplify the voices of
those on the margins. We have a responsibility to mobilize our privilege.
Though men’s desire to become engaged as gender equity champions is often
piqued during these sessions, there is no blueprint for what an individual should
do once the workshop ends. What is currently missing from most anti-violence
engagement strategies targeting men, then, is a mobilization component. To
address this significant gap, Stephen (Soucie), Diana (Parry), and colleagues
have begun to integrate the principles of design thinking into existing feminist
pedagogy. Design thinking is best understood as an “orientation toward learning
that encompasses active problem solving and believing in one’s ability to create
impactful change” (Carroll, 2014, p. 16). Rather than perpetrators or bystanders, we utilize design thinking to engage men as leaders and problem solvers.
Through this unique approach, men at UW are learning the tools necessary to
self-organize and address sexual violence on campus. These workshops are something that can be taken up, tweaked to reflect the social and cultural context of
the geographical location, and offered at universities around the world.
The underlying motivations for engagement activities like the HeForShe
campaign, or UW’s masculinity workshops, are to engage men as part of the
solution to issues like those discussed in this chapter. By engaging men in these
ways, we hope that a pre-emptive tone can be set that prevents men from transitioning to a worldview that frames them as the victims in societal change,
rather than important agents in progressive social development. The #MeToo
movement provides both progressive narrative and counternarrative related to
this positioning of men as either agents of change or victims. On the one hand,
#MeToo allows men to acknowledge and engage with the difficult discussions
around rampant sexism, patriarchal power, sexual behaviour, and privilege,
which are at the core of why the movement has become so big and so loud.
Even as some men try to distance themselves from those accused, and their
accusers, with ill-conceived counterpoints like Russell Simmons’ #notme
(Bryant, 2018), others, like Dr. Michael Kehler of the University of Calgary, are
using #MeToo as an anchor to discuss masculinity, personal interactions, and
our culture of complacency around sexual violence (Weber, 2018). Men who
are victims of sexual violence have also used #MeToo to expose their victimization, most famously actor Terry Crews.
On the other hand, men (and some women) are using the #MeToo movement
as a sign that the social status quo, and the rightful place of men as powerful and
in control, are under attack (Lynch & Paglia, 2017). In particular, Men’s Rights
Activists (MRA) have seized on elements of the #MeToo movement to highlight
its possible ill-effects on men. Notwithstanding the belief in many MRA
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c ommunities that feminism has already transitioned our social order to one that
privileges women and disadvantages men, #MeToo offers MRAs the opportunity
to position men as being robbed of their right to due process and judged only in a
kangaroo court of public opinion (Lapidus & Park, 2018). For MRAs, the strength
of #MeToo is an indication not of pervasive problems in the social order and how
we address sex, sexuality, and power, but rather of a “witch hunt” meant to further
disadvantage men and solidify the social and political stranglehold on power held
by feminism (Mumford, 2018). The fear expressed by these advocates of men’s
rights at the possible loss of due process is steeped with irony, given that accusers
(especially women, but men as well) are consistently devalued and dismissed
when they report sexual assault to the police, and frequently suffer attacks of character and behaviour if those accusations ever make it to trial. Most don’t (Sable,
Danis, Mauzy, & Gallagher, 2006).
We firmly believe that the #MeToo movement can serve as a catalyst for
deeper social change in our sexual and social relationships. Speaking to the roles
of men as part of that positive change, small actions (like engaging in thoughtful discussion about sexual violence), and larger actions (like calling out friends,
family, or even strangers for behaviours that victimize or subjugate), are necessary for the power of #MeToo to translate into tangible change for the future.
As scholars/academics/activists, our role is to take on these large and small
actions, and consciously integrate the lessons learned through the exposure of
the pervasiveness of sexual misconduct in society into our work. As leisure
scholars, our work extends into the liminal spaces between isolated units of life,
and we have a responsibility to interrogate how the paradigms of leisure, work,
and power are changed by social movements like #MeToo. These discussions
must also be taken up within the discrete sub-fields within leisure studies, and
we would call on scholars from tourism, sport and sport management, therapeutic recreation, outdoor recreation, parks, and others within the broad
umbrella of leisure research to take up this call. The work in each of these areas
must move beyond basic notions of “add gender and stir,” which does little to
interrogate social structures and less still to promote positive social change, and
must take on and resist traditional notions of power, gender, sexuality, and
place. Some of this work is already being done in sport (Lebel, Pegoraro, &
Harman, 2018), and tourism (Wearing, Small, & Foley, 2018), but it must continue and grow. These are also onto-epistemological questions. As Berbary
(Chapter 2), Fullagar et al. (Chapter 3), and Watson (Chapter 4) demonstrate
in this book, the value of challenging worldviews and preconceived notions of
what is “correct” could lead us into a better future.

Concluding thoughts
Even while writing this book, we understand that the fourth wave of feminism is
contested terrain, and the discussion and debate surrounding it is far from complete. The intended purpose of the book is not to espouse an all-encompassing
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conceptualization of a fourth wave, or to set it as a standard by which to judge all
feminist work in leisure studies, but to encourage conversation about approaches
and intentions in research as we engage with a rapidly changing world. This book
is not meant to be an end, but a beginning.
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